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	· Alliance Sets Annual Meeting for September 6th in Dallas
· TDI Division of Workers’ Compensation Prepares to Implement Legislative Directive on Employer Reporting
· Alliance Member Receives Safety Award from State
· A Post-Session Interview with Alliance Lobbyist Richard Evans of Texas Lobby Solutions

	Alliance Sets Annual Meeting for September 6th in Dallas
Members of the Texas Alliance of Nonsubscribers will gather at the Dallas Hilton Anatole on September 6th for the organization’s first ever annual meeting.  Regular and associate members are invited to attend an annual membership meeting in the morning, followed by a legislative update luncheon at noon.  The day’s activities will include a review of the legislative session, an update on the organization’s membership and strategic plan, and an address by a legislative guest to be announced later this month.  There is no cost for regular and associate members to attend.  Members who plan to attend should contact tim@nonsubscriberalliance.org or by calling 512-542-3389.

“This will be an exciting day for our organization as we pause to reflect on our achievements and plan for the future,” said Alliance Secretary Jai Sharma.  “Our entire membership will have the opportunity to interact with each other without the weight of a legislation session.  This should be fun and informative.”

Annual Meeting and Legislative Update Luncheon

Thursday, September 6, 2007

10:00 a.m. Annual Membership Meeting

Noon Legislative Update Luncheon

Hilton Anatole Hotel

2201 Stemmons Freeway

Dallas, Texas 75207

TDI Division of Workers’ Compensation Prepares to Implement Legislative Directive on Employer Reporting
During the recently concluded legislative session, Senator Robert Duncan (R-Lubbock) included a “rider” in the state budget requiring the Texas Department of Insurance, Division of Workers’ Compensation (DWC), to provide the legislature a biennial report on the compliance of employers with certain reporting requirements of the Labor Code.  Additionally, the agency is to include information on the administrative penalties assessed against non-complying employers.

One the issues to be addressed by the report is compliance rates of nonsubscribers with the requirements to file form DWC-5 (notice of non-coverage) and form DWC-7 (first report of injury).  The agency is also charged with collecting information on nonsubscriber compliance with the posting of notices of non-coverage.  The report will also include information regarding subscribers’ compliance rates with the filing of first reports of injury, notifying DWC of coverage, and posting notices of coverage in the workplace. 

Alliance lobbyist Richard Evans recently met with TDI staff to discuss the agency’s efforts to implement the Duncan rider.  With the initial report not due until December of 2008, the agency is still in the early stages of developing its monitoring strategy.  TDI staff indicated their intentions to emphasize reeducating employers about existing reporting requirements prior to taking administrative action against those who are not in compliance.  However, TDI encourages employers to check with their Human Resources departments or risk managers to determine their compliance status with DWC reporting requirements.  TDI staff is currently reviewing the type of information that is collected to determine what metrics can be reported as part of the biennial report.  The staff may be able to organize the report in such a way that will facilitate the segregation of employers by size. 

During their discussion with Evans, TDI staff stressed that none of the information collected by its Workers’ Compensation Research and Evaluation Group in its routine biennial nonsubscriber surveys will be used to identify employers who are not in compliance with reporting requirements.  The staff reinforced that information obtained during the surveys is confidential by statute and will not be used for enforcement, but rather to estimate the percentage of employers who participate in the Texas workers’ compensation system and the percentage of the Texas workforce these employers cover.

The Alliance will continue to provide input to TDI on the implementation of the rider.  Future meetings will be scheduled as the project moves forward.

Employers may download copies of the DWC-5 and DWC-7 forms as well as instructions about the filing requirements for these forms from the TDI website at http://www.tdi.state.tx.us/forms/form20employer.html.  Copies of TDI rules governing employer notice and injury reporting requirements (Rules 110.1, 110.101 and 160.2) can be found at http://www.tdi.state.tx.us/wc/rules/tableofcontents/ruletoc.html.

Alliance Member Receives Safety Award from State
James Avery Craftsman, Inc., of Kerrville was recently recognized by the Texas Department of Insurance, Division of Workers’ Compensation (DWC), for its outstanding achievements in workplace safety.  The company was joined by the City of La Porte as recipients of this year’s Peer Review Safety Awards for exemplary safety programs during the 11th Annual Texas Safety Summit in Austin.  
James Avery Craftsman, Inc., is a jewelry manufacturer with production facilities in Kerrville, Fredericksburg, and Hondo and retail stores in Texas, Oklahoma, Georgia, and Louisiana.  A past recipient of the award, the company was recognized for its outstanding safety culture in which the 1500 employees are encouraged to participate on safety committees and report hazards.

The DWC’s Peer Review Safety Award Program recognizes Texas employers that have comprehensive safety programs.  Once approved, these programs can serve as models or standards of comparison for employers developing or reviewing their own workplace safety programs.  Nominated companies qualify for the award by having proven safety programs in place and workplace injury incidence rates below the national averages for their industries for at least three years.

Margaret Greenshield, Co-Chair of the Alliance, is Vice President of Human Resources for James Avery Craftsman, Inc.
A Post-Session Interview with Alliance Lobbyist Richard Evans of Texas Lobby Solutions
Q. Were you surprised by the amount of activity involving nonsubscriber legislation during the session?

A. – Surprised is probably not the word I would use.  We knew something was coming.  For months leading up to the session, nonsubscription opponents had made no secret about their intentions to seek changes.  Their indirect approach through legislation that would make nonsubsription less attractive or more difficult rather than a direct push for mandatory compensation was an interesting strategy. 

Q. In your opinion, were nonsubscribers prepared for the attacks that occurred?
A. – The Alliance was certainly ready.  The organization had spent the better part of a year organizing with member companies and reaching out to key legislators with the goal of increasing the presence of nonsubscsribers at the Capitol.  Because the organization focused on educating legislative leaders before the session, it was well-positioned to respond to and thwart the attacks that occurred. 

Q. Were you pleased with how the legislature addressed the issues that were raised?
A. Yes. The results speak for themselves as none of the attacks were successful.  Our legislative outreach and communications efforts combined with the testimony of Alliance members were critical in providing legislators with information they needed to understand the issues and make the right decisions to preserve a choice that benefits employees and employers.

Q. It sounds as if the session was an indication of things to come in 2009. Would you agree, and if so what’s your advice to the nonsubscriber community?
A. There’s no question that more attacks will come.  A lot can happen between now and the 2009 session, and the nonsubscription community should heed the warning we all received during the recent session.  Nonsubscriber opponents are prepared to make this a long battle, attempting to win small victories along the way as they chip away at nonsubscription as we know it today.  Their efforts to eliminate arbitration as means of resolving employment disputes is a perfect example of their strategy, and it’s clear they will be back.  Members of the Alliance have made the decision to strengthen their efforts by enlisting additional  companies to support the cause, continuing their efforts to educate legislators on the nonsubscription process, and building upon their relationships with key legislators.  For nonsubscribers it’s really no longer an option to do these kinds of things to protect their interests.  This session proved it’s essential.
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